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BROTHERS WHO CARE

What a day it was!

NEWS, UPDATES, AND

On June 11th, 2022, the community gathered to commemorate the “I SEE
ME” Project Documentary, and Investment Competition Awards.
Through a mix of branding, entertainment, messaging and content,
Brothers Who Care successfully hosted an event that told a story, one that
attendees won’t forget. We used traditional and interactive elements that
allowed the participants to engage and provide feedback as well. This
month, we will share some of the highlights from the event, and shed light
on what is to come for Brothers Who Care.

OPPORTUNITIES
2 - Updates:

UP NEXT:
S.W.O.L.E Leadership Summer
Camp
Youth Association for Academics,
Athletics, and Character

Look at what we can accomplish when we
all come together

Education (YAAACE)
The Mental Health Hour
The “I SEE ME” Documentary

Brothers Who Care has made a commitment to help young people
develop, and thrive in their communities, schools, and enlarge their
social environments. This is why we have developed programs and

The “I SEE ME” Investment
Competition

fostered partnership with our youth in mind.

3 - 4 Strategic Tips to Developing and
We continue to seek out professionals, and organizations to partner
with on critical issues that affect our Black youth. We are

Maintaining Powerful Partnerships

passionate about the issues that we tackle together, and it allows us
to bring fresh perspective and ideas to the table. We try new
approaches, navigate the ups and downs of these novel ideas, and
ultimately have come into our own as an organization.

@CanBwC

@brotherswhocare.can

4 - The team at CIBC Wood Gundy

There is so much happening at Brothers Who
Care, and the best way to stay up to date is by
visiting us at https://brotherswhocare.com/.

@brotherswhocare

@CanBwC
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The “I SEE ME” Documentary
We received such a tremendous response to
the “I SEE ME” Documentary, and we want
to take the time to thank: WE Media, Selina
McCallum, and Simone Jennifer Smith for
all the hard work they put into making the
documentary a smashing success, but…
We are not done with it!
Our eyes were opened to the necessity of
great mentorship and the impact that it has
on Black youth, and we want the world to
see the great work that is being done in
Toronto so…
We will be taking things a step further with
this documentary. Stay tuned for more
information about what will be done, and
how you can get involved.

The “I SEE ME”
Investment Competition
THEY DID IT!
Our extraordinary group of young people
completed the first cycle of the “I SEE ME”
Investment Competition, and we want to

S.W.O.L.E Leadership Summer Camp

thank all of the parents who supported us
by ensuring their children participated and

School is out, which means…

were actively involved. We couldn’t have
asked for a better group of young people.
Each week they showed up willing to learn,

Time to gear up for “S.W.O.L.E.™ Leadership and Financial Literacy Summer Camp.

and excited to interact with other students.

We are welcoming back the “S.W.O.L.E.™ Leadership and Financial Literacy Summer Camp delivered by One

The looks of elation at the launch were all

Voice One Team (OVOT). It is a time filled with fun, high energy, engaging activities designed to teach youth in

we needed to see to know that we had struck

grades four through six, a series of cognitive and physical activities designed to empower them to become

gold with this initiative. In the upcoming

strong leaders with a keen focus on financial health and wellness.

weeks, we will be finalizing the process for
our students to claim their prizes, and we

“We want to get our youth as excited as possible. Parents talk about the activities they will be involved in, what

thank parents for all of their feedback.

they are going to be doing, and how this summer will be different than any summer experience they might have
had before. Chances are good your kid is going to fall in love with camp almost immediately.”
(David Griffiths, Founder Brothers Who Care)

The Mental Health
Hour

Brampton Financial Literacy Summer Camp begins July 4th, 2022
Dufferin Financial Literacy Summer Camp begins July 18th, 2022
Registration is now open at https://onevoiceoneteam.org/swole-summer-camp-2022/

We want to thank everyone for supporting
our journey with the Mental Health Hour.
We are so grateful to have had such
positive feedback from so many of you,

Youth Association for Academics, Athletics, and
Character Education (YAAACE)

letting us know how helpful the show has
been. We put in so much time and hard
work into our show, and are appreciative of

We are excited to announcing our new partnership with YAAACE (https://yaaace.com/), a community
organization that for over 15 years has engaged children and youth from all communities, particularly those
from marginalized and under-resourced communities through participation in year round comprehensive
programming and activities (academics, athletics, recreation, technology and the arts).

the private messages, emails and phone
calls.
We are going to take the summer off to
revamp our live show; we want to keep them
fresh, interactive, and purposeful. We will

“We want our young people to be exposed to people, places and experiences that make them look at themselves
and at the world different and that with positive examples they can be all that they want to be.”
(Devon Jones, Founder of YAAACE)

return in the fall and look forward to
seeing you then.
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4 Strategic Tips to Developing and
Maintaining Powerful Partnerships

Judicious and thorough
Planning are Key

The best partnerships work because all parties involved have
shared vision and values, as well as passion and enthusiasm for

There is no need to hurry into a

the project that they are undertaking. These partnerships work

partnership. Sometimes enthusiasm and

smoothly when parties come from a place of abundance.

excitement can blind you to red flags and
foibles. Set up meetings to address next

At Brothers Who Care, it is our goal to promote strategic and

steps so as to be sure that both parties are

active partnerships to bring ideas to fruition in the Black

on board and equally committed. A lack of

community. It is something that we get excited about and
constantly seek out, because we know that through the art of

follow-through by one party could mean
stress and strain in the future.

collaborating, exceptional results can happen. We are
encouraging you to reach out and find meaningful ways to
collaborate; make two hands clap and make a resounding sound.

Be prepared to be a little
Uncomfortable

We have had great success in our partnerships, especially our

When hashing out details about what each

partnerships with CIBC, and One Voice, One Team

party brings to the table, expect some push

(https://onevoiceoneteam.org/) and we would like to share with

and pull. A lot of people become

you 4 Strategic Tips to Developing and Maintaining Powerful

uncomfortable with disagreement, so if you

Partnerships

are prepared for it, you will be clear about
where you stand firm and where you can
give a little.

Ensure that your Core Values are Aligned

Even if your values, purpose, and strengths
align, your partnership will struggle if you

This is the single most important factor in any developing relationship.

don't prioritize communication. Partners

Finding partners that believe in what you believe in, and uphold the same

must feel comfortable talking about

standards, will be critical at every decision point in your business journey.

anything business-related. You must be

Partners must be aligned in their future visions regarding the direction of

willing to have difficult conversations.

the company, and the impact they will make.

Put Everything in Writing
How many times have you heard about a
partnership that started off rosy and blew
apart with hard feelings and even costly
results?
Great partnerships require even greater
protection. Seal all agreements in writing to
avoid messy disagreements in the future. It
is one of the hardest conversations to have
but by far the most important. Granting
yourself some protection by signing on the
dotted line is brilliance in action. Respect
yourself enough to protect yourself and
your ideas.

Spotlight Profile
The team at
CIBC Wood Gundy
Not-for-profit, organizations have always benefited
from the business sector and the generosity of
individual donors, and in the case of Brothers Who
Care, we could not be more thankful to a group of
individuals who see the necessity of work, and who
are willing to do their part to ensure that we are
able to help the Black youth in our communities.
We would like to take this time to spotlight: Ross
Ferrier, Edward Dodig, and Andrew McDonald.
Ross Ferrier
(Branch Manager of the York Region branch of
CIBC Wood Gundy)
Ross Ferrier is a Branch Manager of the York
Region branch of CIBC Wood Gundy, originally
joining the firm in 1999. He leads the Commerce
Valley Financial Group, a team of experienced
professionals dedicated to a very detailed and
thorough investment approach for business owners
and families.
Since 1999, Ross has been a part of CIBC Wood
Gundy and its predecessor companies exclusively. A
Portfolio Manager and Investment Advisor, he holds
multiple industry accreditations including Certified
Investment Manager (CIM) and Fellow of the
Canadian Securities Institute (FCSI).

Edward Dodig
(Executive Vice-President and Head, CIBC Private
Wealth and Wood Gundy, Canada)
Ed Dodig is Executive Vice-President and Head of
CIBC Private Wealth and Wood Gundy, Canada. He
is responsible for the strategic direction for CIBC
Private Wealth business within the Canadian
market.
Prior to this appointment, Ed was Managing
Director and Head of Equity Markets, including
sales, trading, underwriting, prime brokerage,
alternative execution services and research within
CIBC Capital Markets.
Over the last 24 years he has also held numerous
positions within Wholesale Banking, including
Managing Director and Head of CIBC’s European
and Asia Pacific Region based in London; Managing
Director and Head of CIBC’s Retail Solutions Group;
Head of Retail and e-Commerce Foreign Exchange;
Executive Director, Foreign Exchange Sales; and
Imperial Service Advisor, all with CIBC.

Andrew McDonald
(Lead Portfolio Manager and head of The
McDonald Group at CIBC Wood Gundy)
Heralding from Kingston Jamaica, Andrew
McDonald is lead portfolio manager and head of
The McDonald Group at CIBC Wood Gundy. He
joined the firm in 1996 as a sales assistant at
Midland Walwyn, a predecessor firm. Joyce Eisen,
a Vice President and Senior Advisor encouraged
Andrew’s work ethic and perseverance at the time
(she retired in 2010). She took Andrew under her
tutelage to provide great career and personal
mentorship.
Andrew specializes in creating personalized and
holistic wealth strategies for private and
institutional clients. He is committed to building
positive and impactful relationships, and
advocates for his clients throughout their
financial growth process.
Andrew has an Honours BA from the University
of Toronto, the Chartered Investment Manager
(CIM) designation, and derivatives and estate
planning accreditations. He is passionate about
sharing his career journey with students and
members of marginalized communities. Over the
last few years, Andrew has spoken to students at
the TDSB virtual school, and to MBA students at
the Schulich School of Business and Rotman
School of Management about the challenges and
opportunities of wealth management.
It is because of their donations and support we
were able to make a considerable change in the
lives of our young financial leaders. Brothers
Who Care would like to express our gratitude for
all the support the team at CIBC has provided,
and we look forward to working with them in the
future.

